
Welcome to the 2012-

2013 school year.  This is 

the first installment of 

our quarterly newsletter 

for the special education 

division of Intermediate 

School District 917.  It is 

an important tool to 

keep all staff informed 

and up-to-date.  

 

A few changes are hap-

pening this year.   

 Special education 

supervision at 

DCALS will move to 

Don Budach.   

 Jennifer Hetland will 

be the administrator 

assigned to Anthony 

Louis and Options.   

 Finally, administra-

tive oversight for 

the DAPE/PE de-

partment will trans-

fer to Don Budach. 

 DASH at Burnsville 

High School will be 

moving to Lakeville 

North High School. 

 IDEA-LNHS will be 

moving to Lakeville 

South High School. 

 IDEA-Apple Valley 

and Farmington will 

move to our new 

site, Cedar School. 

 Two SUN class-

rooms will be added 

at Cedar School in 

the Burnsville school 

district. 

 PACES will add a 

classroom at Boeck-

man Middle School, 

Farmington. 

In addition to these 

changes we will be wel-

coming 16 new licensed 

staff, a cued language 

transliterator and a num-

ber of new classroom 

assistants and student 

assistants.  You will find 

information about many 

of our new hires in this 

newsletter and will have 

the opportunity to meet 

them during our work-

shop week activities. 

 

During the licensed staff 

workshop session on 

Monday we will view a 

TED Talk by Shawn Achor 

entitled The happy secret 

to better work.  Mr. 

Achor’s theory follows: 

 Happiness actually 

 fuels success, not the 

 other way around. 

 And when we be-

 come more positive, 

 our  brain becomes 

 more engaged,  

 creative, motivated, 

 energetic, healthier, 

 resilient and produc-

 tive. 

 

Here’s to a happy year! 
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Intermediate District 917’s participation 

in MDE’s MN CIMP self-review 

(CIMP:SR) process during the past two 

school years consisted of the Intermedi-

ate School District 917 CIMP Leadership 

Team conducting its own record reviews 

fall, 2010 of multiple student files from 

a list of students in various 917 site-

based programs randomly chosen by 

MDE, then going through the citation 

correction and corrective action plan 

process ending  January, 2012.  This 

school year will see the next cycle of 

the MN CIMP process consisting of 

another round of record reviews of ISD 

917 student files for due process com-

pliance, whereby this time the record 

reviews will be conducted by an MDE 

team.  We recently learned from MDE 

the MDE record review process will take 

place the week of April 8—12, 2013. 

 

As a result of the MDE record review, 

the ISD 917 CIMP citation correction 

process will begin again.  In order to 

diminish the amount of extensive time 

and energy required to provide correc-

tions to citations found during record 

reviews, it is extremely important all IEP 

managers verify all required evaluation 

and IEP documents are located in stu-

dents’ files with adherence to due proc-

ess timelines prior to the MDE visit.   

The following is a Refresher of Evalua-

tions and IEP Required Documents and 

Timelines. 

Evaluations 

A Prior Written Notice of Educational 

Evaluation/Re-Evaluation (PWN) must 

be on file with parent signature and 

date, OR the date of the end of the 14-

calendar-day waiting period from the  

Due Process Dialogue 

By Kitri Larson Kyllo, Assistant Director/Principal 

date on the PWN-Evaluation written in 

by staff if not signed and dated by par-

ent by that 14th calendar day. 

If a meeting to plan the evaluation 

occurred, then include the Notice of 

Team Meeting, Meeting Summary 

notes and IEP Meeting Consent of 

Excused Absence if some IEP team 

members were not present at the IEP 

meeting.  An IEP team meeting to plan 

an evaluation is not legally required, 

but it is best practice.  If an IEP meet-

ing to plan the evaluation did not oc-

cur, then notes (copies of email corre-

spondence and/or notes on a log 

sheet) must be included in the 

learner’s file to document how input 

for the evaluation was sought from 

parents/guardians and other IEP team 

members, as well as the number of 

attempts (at least two) to seek input 

from the parents if unable to get it. 

The most recent Evaluation Summary 

Report (ESR) must also be file, on 

which the date can be no later than 

the 30th school day from the date of 

parent signature on the PWN-

Evaluation OR the date of the end of 

the 14-calendar-day waiting period 

from the date on the PWN-Evaluation, 

AND the date must be no later than 

one day prior to the month and day 

date of three years ago.  The ESR must 

have all required components articu-

lated on the ISD 917 ESR template, 

including a clearly written eligibility 

statement. 

Please remember that all test proto-

cols used during the evaluation of a 

learner must also be included in the 

learner’s main file. 

IEPs 

IEPs which will be reviewed during 

the monitoring visit must include the 

following components:  a) Notice of 

Team Meeting, b) Meeting Sum-

mary notes; c) the IEP itself with the 

IEP meeting date being no later than 

the one day prior to the date of the 

previous annual IEP; d) Prior Written 

Notice-IEP with parent signature and 

date, OR the date of the end of the 

14-calendar-day waiting period from 

the date on the PWN-IEP written in 

by staff if not signed and dated by 

parent by that 14th calendar day: e) 

IEP Meeting Consent of Excused 

Absence if some IEP team members 

were not present at the IEP meeting; 

and f) most recent Progress Reports 

for the period since the last annual 

IEP.  Make sure the dates of the 

initiation of services on the service 

page of the new IEP are at least 14 

calendar days from the date on the 

PWN-IEP. 

In preparation for this year’s CIMP 
activities , ISD 917 staff, Jennifer 
Hetland, Kitri Larson Kyllo and 
Brenda Tollefson will be attending 
an MDE CIMP training September 24
-26, 2012 to receive MDE updates to 
the CIMP record review process.  

Revisions and updates to the 917 
Evaluation Summary Report tem-
plate and process will be shared 
with ISD 917 licensed staff on Mon-
day, August 27, 2012 at the opening 
workshop meeting. 
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Here are the latest updates to i-Plan: 

 The Communication Log and Ties 

StudentLink are now available on 

the My Plans page and each page 

in i-Plan. 

 A Red Cross icon for Critical 

Health Concerns is also displayed 

on the My Plan page next to the 

student name and in the header 

on each page of i-Plan. 

 The Communication Log can now 

be printed and was added in the 

Print Center. 

 A new test has been added 

called, Accessing Comprehension 

and Communication in English 

State-to-State (ACCESS) for Eng-

lish Language Learners (ELLs).  

This is listed under Plan, Page 4 

and the Quick Jump as ELL Ac-

commodations. 

 The Accommodations Report has 

been updated to include:  ELL 

Listening, ELL Reading, ELL Writ-

ing, and ELL Speaking. 

The following are two important 

settings to check on your computer, 

especially if you have a new com-

puter for the school year.  This will 

ensure your forms are printing out 

correctly and the web page is re-

freshing every time you visit the 

website.  Just follow the directions 

below once you have opened Inter-

net Explorer. 

Page Setup 

From the Menu: 

 Select “File” 

 Select “Page setup” 

 Under “Headers and Footers” 

 Delete test in the “Header” and 

“Footer” fields 

 Under “Margins” - Change “Left/

Right/Top/Bottom” to .25 

(default is .75) 

 Select “OK” to accept the 

changes 

Refresh Page 

From the Menu: 

 Select “Tools” 

 Select “Internet Options” 

 Click on the “Settings” button 

that is displayed in the “Browsing 

History” section 

 Select the radio button that says 

“Every time I visit the page” 

 Click “OK” to save changes 

 Click “OK” again to close the 

Internet Options 

There are a couple more things to 

remember when working on i-Plan.   

 When importing a Word docu-

ment into i-Plan, make sure the 

style “Normal” is selected for the 

whole document and to use Arial 

8 or Arial 9-point font.   

 Remember to also use the “Log 

Out” button, not the red “X” but-

ton, when exiting i-Plan. Finally, 

new forms will not be available in 

an existing plan until you make a 

copy of an active or historic plan. 

i-Plan Updates 
 
By Jennifer Klaustermeier 
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2011-2012 District Highlights 

By Kitri Larson Kyllo, Assistant Director/Principal 

ISD 917 continued to respond to the 
changing needs of its member-
districts to provide unique special 
education programming.  The District 
917 Therapeutic Educational Alter-
native (TEA) Program expanded in 
size as well as types of programming 
from the 2010-2011 through the 
2011-2012 school years.  The number 
of staff increased from one mental 
health professional, one teacher, and 
three paraprofessionals to one men-
tal health professional, three mental 
health practitioners, four teachers 
and 15 paraprofessionals.  The capac-
ity of the program increased from six 
to 28 students.  The TEA 1 program-
ming focuses on individualized coun-
seling and academics. The student/
staff ratio is one-to-one.  Each stu-
dent is provided with his/her own 
office space.  The TEA 2 programming 
is a small group setting consisting of 
eight students per group (one ele-
mentary and one secondary).  There 
is a greater focus on group counseling 
and academics as students build the 
skills necessary to transition back to a 
less restrictive setting.  The parapro-
fessionals went through 30 hours of 
training to serve as Mental Health 
Behavioral Aides.  This programming 
will be implemented during the 2012-
13 school year.  
 
The Students with Unique Needs 
(SUN) Program at the Apple Valley 
site expanded during the course of 
the school year.  One teacher and 
four paraprofessionals were added. 
  
While educational services provided 
to the Youth Transition Program 
(YTP) in Burnsville by ISD 917 were 
terminated as of the 2011 school 
year, the provision of educational 
services for Anthony Louis Center 
and Options programs by ISD 917 
was begun, also in Burnsville. These 
programs provide counseling services 

focusing on mental health and chemi-
cal dependency.   
 
The TESA Program implemented a 
more flexible schedule allowing more 
opportunity and variety within the 
transition program.  This was accom-
plished by splitting up larger blocks of 
90 minute shifts.  This allowed learn-
ers better ability to focus due to the 
shorter classes, and also gave them 
more opportunities and choices 
when selecting courses.  
  
The range of programs and settings 
offered by Intermediate District 917 
has allowed for unique collaboration 
between the 917 programs to trans-
fer students with significant chal-
lenges from the setting IV SUN Pro-
gram at Alliance Education Center 
(AEC) in Rosemount to the less re-
strictive District 917 setting III PACES 
Program at Meadowview Elementary 
in Farmington.  This has allowed for 
increased opportunities for inclusion 
in general education classes and set-
tings once the students have ac-
quired enhanced skills at AEC to sup-
port their successful participation. 
 
The preschool component of the Dis-
trict 917 Deaf/Hard of Hearing (D/
HH) Resource Program moved sum-
mer, 2011 from Gideon Pond Ele-
mentary to the Burnsville district’s 
Early Learning Services Center lo-
cated at Diamondhead Education 
Center.  This location is excellent due 
to the facility’s customization to meet 
young learner needs.  In addition, the 
917 office and one of the D/HH class-
rooms in the elementary component 
of the D/HH Resource Program at 
Gideon Pond Elementary was demol-
ished and moved into the main part 
of the school building, after having 
been located in a wooden portable 
for approximately 40 years.  The new 
location, accompanied with updated 

office furniture, is an additional 
highly appreciated change in the  
D/HH Resource Program’s physical 
facilities. 
 
An outside Autism Consultant con-

tinues to expand the provision of 

her consultation services beyond 

the ISD 917 SUN program to the ISD 

917 IDEA, PACES and TEA Programs.  

This year has been one of continued 

focus on program improvement 

through classroom consultation and 

team meetings, in addition to staff 

development through training with 

consultant, Karen Cass-Felling. 

Bloomington School District’s new 

member-district status with ISD 917 

in the 2010-2011school year started 

with placement of Bloomington stu-

dents in 917 site-based programs.  

During the 2011-2012 school year, 

the initiation of 917 purchase-of-

service services in the areas of Audi-

ology, Visually Impaired, Sign Lan-

guage Interpreter and Cued Lan-

guage Transliterator were imple-

mented. 

ISD 917 Special Education Staff De-

velopment continues to offer inser-

vice opportunities in the areas re-

quired for re-licensure and other 

areas.  Training in the writing format 

and content of evaluation summary 

reports occurred at an August, 2011 

licensed staff inservice, and updates 

and reminders were provided in 

other due process areas in the ‘Due 

Process Dialogue’ articles included 

in each quarterly issue of the district 

e-newsletter, The Special Edition. 
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The district’s Curriculum Committee 

successfully completed the implemen-

tation of a new math curriculum dur-

ing the 2011-2012 school year, and 

has selected and purchased a new 

science curriculum to be implemented 

district-wide starting fall, 2012. The 

district is following their curriculum 

development/review cycle plan, which 

is serving to inform district decisions 

regarding the long-term planning of 

the purchase and updating of district-

wide curriculum and staff develop-

ment training in order to unify and 

update curriculum on a district-wide 

basis across the many 917 site-based 

programs located at schools in Dakota 

County.   

The district's Assistive Technology 

Committee, under the leadership of 

Melissa Schaller, hosted four after-

school inservice sessions on several AT 

devices, including several sessions on 

iPad training, which have become in-

creasingly used to support learners 

with special needs.  A special focus 

this year was also on the creation of 

an AT Specialist position, which has 

been filled for implementation in the 

2012-2013 school year. 

The increase in the integration of 

technology to promote student learn-

ing continues to expand across all 917 

programs, including use of iPads, 

Smart technology and Apple products.  

Students and staff are using  the new 

technology in the subject areas of 

math, reading, science and transition 

skills. The teachers are currently ex-

perimenting with data collection tools 

and voice-output tools while striving 

to incorporate the use of iPads, Smart-

boards and Apple TVs throughout the 

students’ instructional day.  

A program evaluation framework and 

cycle have been developed to initiate 

evaluations of all 917 programs by 

focusing on approximately two pro-

grams a year, starting with the 2012-

2013 school year.  

Standardized grading and report card 

systems through the TIES GradeBook 

and ReportCard systems was imple-

mented across all 917 site-based pro-

grams K-12, as well as the alignment 

of all 917 program courses with the 

Minnesota Common Course Catalog 

(MCCC). 

The district’s digital imaging center, 

which has been housed at the SUN 

Works program at the Apple Valley 

location, will be moving to the DCTC, 

and run as a collaboration between 

the 917 TESA and SUN programs start-

ing in the 2012-2013 school year.  The 

implementation of the digital center 

has proven to be extremely successful 

in promoting learners’ transition skills 

while engaging in real, meaningful 

work in serving to meet the district’s 

digital imaging needs of transferring 

business office documents to digital 

files. 

The very successful implementation 

of PBIS at Alliance Education Center 

was once again confirmed , for a sec-

ond year in a row, on June 4, 2012 

through an on-site review by SET 

Evaluators, who evaluated the imple-

mentation of the Positive Behavior 

Intervention and Supports (PBIS) pro-

gram at schools around the country.  

The evaluation concluded District 917 

is fully implementing PBIS at this 

school at 95%.  PBIS activities con-

tinue to increase at the school. 

A District 917 FBA/BIP manual has 
been created by a committee of 
teachers.  All licensed staff will be 
trained on the use of the manual 
during the Fall, 2012 opening work-
shop week. 
 
Implementation of procedures, no-
tices, training and forms occurred in 
readiness for fall, 2011 to ensure 
district compliance with the August 
1, 2011 Restrictive Procedures law.  
The amount of staff training in-
creased from eight hours to 22 hours 
of training with the implementation 
of Professional Crisis Management 
(PCM) training for 917 staff. 
  
Alliance Education Center has 
started PLCs.   Alliance teachers will 
be focusing on the core academic 
subject areas for the 2012-2013 
school year. 
 
The Dakota County CTIC is a collabo-

ration of leadership between Dakota 

County school districts and Dakota 

County services.  Many CTIC activi-

ties are integrated into existing 

frameworks. 

GLOSSARY OF DISTRICT 917 SITE-BASED PROGRAM NAMES: 
Anthony Lewis = A program providing counseling services 
focusing on mental health and chemical dependency 
DASH = Dakota Alternative for Severely Handicapped Program 
DCALS = Dakota County Alternative Learning School 
D/HH = Program for Learners who are Deaf or Hard of Hear-
ing 
IDEA = Intra Dakota Education Alternative Program, a pro-
gram for learners with a disability of emotional and behavior 
disorders 
JSC = Juvenile Service Center, a juvenile corrections program 
Options = A program providing counseling services focusing 
on mental health and chemical dependency 
PACES = Program Alternative for Communication, Education 
& Socialization 
A program for learners receiving autism spectrum disorder 
services 
SUN = Students with Unique Needs 
A setting IV program for learners with significant behavior and 
vulnerability issues 
TEA = Therapeutic Education Alternative 
TESA = Transition Educational Service Alternative Program  
A program providing services with a focus on developing 
transition and school-to-work skills 
WHALS = West Heights Alternative Learning School 
  

 
 
 

2011-2012 District Highlights, Continued 
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Curriculum Review Cycle 

By Jennifer Hetland, Assistant Director/Principal 

Over the past three years Inter-

mediate School District 917 has 

been implementing our curricu-

lum cycle.  Curriculum has been 

adopted for reading/language 

arts, math and science. 

A large part of the reading/

language arts curriculum purchase 

included implementation of Read 

180.  Data has shown that stu-

dents are making significant gains 

in their reading ability.  The dis-

trict will begin their third year of 

implementation of Read 180 this 

fall.  Additionally, the district will 

add Read 180 NEXT Generation to 

select sites to expand scope of the 

program to a greater number of 

students. 

The 2011-2012 school year was 

the first year the Pearson math 

curriculum was utilized.  Pearson 

Math is a highly engaging pro-

gram that helps student to learn 

at their own pace. Staff will have 

the opportunity for additional 

training in the curriculum this fall. 

Pearson Science will be imple-

mented during the 2012-2013 

school year.  It was selected be-

cause of the research-based in-

struction, the abundance of hands

-on lessons and the wealth of 

teaching tools.  Introduction of 

this curriculum as well as training 

will take place in August. 

During the 2012-2013 school 

year, the curriculum committee 

will be researching curriculum in 

the areas of social studies and 

social skills. If you are interested 

in being a part of this curriculum 

committee, contact your assis-

tant director. 

New Hires 

By Don Budach, Jennifer Hetland, Kitri Larson Kyllo and Dave Stoll, Assistant Directors/Principals 

A warm welcome (and welcome back!) is 
extended to following newly hired staff:  
 
Michelle Bartz is a new Special Education 
Teacher in the PACES classroom at Mea-
dowview Elementary in Farmington.  She 
previously worked as a Program Assistant 
at Lakeville North in the TESA Program. 
Michelle received her special education 
license from Minnesota State University-
Mankato. 
 
Doug Chavis, School Psychologist Intern. 
He recently moved from South Dakota 
where he attended graduate school at 
the University of South Dakota in Vermil-
lion. Doug plans on graduating from USD 
with his degree in School Psychology by 
May 2013.  Doug will be working under 
the guidance of 917 School Psychologists, 
Betsy Koepke and Laura Tennessen.  
 
Charlie Erb has joined the district as a 

DAPE Teacher and will office at the Alli-
ance Education Center.  He received his 
Bachelor’s Degree in Health Education 
from Bemidji State University and Mas-
ters Degree in Physical Education from 
the University of MN. He was previously 
employed with ISD196 as a long term 
substitute. 
 
Mary Peterson, Assistive Technology 
Specialist.  Mary will be working .4 for 
917 and .6 with the Bloomington Public 
School District. Mary graduated from the 
University of Mankato with a Masters 
Degree in Special Education and was pre-
viously employed in the Mankato School 
District as an Assistive Technology Spe-
cialist and DCD Teacher.  Mary is also a 
licensed and experienced Physical and 
Health Disabilities Teacher. 
 
Ann Hawkins, Classroom Assistant, DASH, 
Hastings Middle School.  Ann has most 

recently been subbing as a classroom 
teacher and program assistant for 917. 
Ann has her B.S. degree from the U of M 
and a graduate degree in Special Educa-
tion from Minnesota State University. 
 
Danielle Wolf, Student Assistant, TESA , 
DCTC.  She recently graduated from Con-
cordia University with a degree in Ele-
mentary Education. 
 
Noel Aman, SUN Teacher.  Ms. Aman 
earned her Master’s Degree in Special 
Education with licensure in DCD at the 
University of Minnesota.  Ms. Aman 
taught the past year as a substitute in ISD 
196.  Prior to that she taught for two 
years at Bridgeview School in St. Paul.  
Ms. Aman will be assigned to classroom 
101 at Alliance Education Center. 
 
Raunn Finley, JSC Teacher.  Mr. Finley 
graduated from Saint Cloud State Univer-
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sity.  He has spent the past three years 
teaching at Minnesota Transitions High 
School.  His licensure area is learning dis-
abilities. Mr. Finley will be teaching mathe-
matics at the New Chance program start-
ing this fall. 
 
Sayra Mayberry, School Nurse.  Ms. May-
berry worked at Farmington High School 
for four years.  She obtained her BSN from 
Mount Marty College in Yankton, South 
Dakota.  Ms. Mayberry will be working in 
the Anthony Lewis, DCALS North, IDEA, 
JSC, Options, SUN and TEA programs. 
  
Jackie Olson, SUN Teacher.  Ms. Olson 
earned her special education degree at 
Winona State University.  She served as a 
DCD teacher at Henry Sibley High School 
for the past year, and prior to that she was 
the special education teacher at Dugsi 
Academy in St. Paul.  Ms. Olson will be  in 
classroom 104 at Alliance Education Cen-
ter. 
  
Kelly Petrasek, SUN Teacher.  Ms. Petrasek 
earned her degree from Minnesota State 
University-Mankato.  Ms. Petrasek served 
as a special education teacher for the past 
three years in the Hutchinson school dis-
trict.  Ms. Petrasek will be assigned to 
classroom 102 at Alliance Education Center 
. 
Alissa Herrmann, Classroom Assistant.  
Ms. Herrmann earned her associates de-
gree as a physical therapy assistant from 
Anoka Ramsey Community College.  She 
has worked for the past two years at Supe-
rior Home Care as a Personal Care Atten-
dant.  Ms. Herrmann will be assigned to 
the SUN program at Alliance Education 
Center. 
 
Cassondra Howlett, Classroom Assistant. 
Ms. Howlett worked for Superior Home 
Care as a Personal Care Attendant for a 
client with autism.  She will be assigned to 
the SUN program at Alliance Education 
Center. 
  
Alexander (Zan) Lano, Classroom Assis-
tant.  Mr. Lano earned his BA degree in 
English writing from the University of St. 
Thomas.  He has worked as the  Revenue 
Manager for Hotel 340.  Mr. Lano will be 
assigned the SUN Program at Alliance Edu-
cation Center.   
 

Craig Morgan, Student Assistant.  Mr. 
Morgan studied Physical Therapy at Min-
nesota State University-Mankato.  He 
works at REM Mentor as a Direct Support 
Professional.  Mr. Morgan will be assigned 
to the IDEA program at Alliance Education 
Center. 
 
Christina Wilkin, Student Assistant. Ms. 
Wilkin earned her Interpreting and Deaf 
Studies degree from Metropolitan State 
University.  She has worked at People 
Incorporated as a support specialist for 
the past year.  Ms. Wilkin will be assigned 
to the SUN Program at Alliance Education 
Center. 
 
Kim Hartman, Cued Language Translitera-
tor, is returning to the District 917 Deaf/
Hard of Hearing, where she had previously 
worked nine years as a Cued Language 
Transliterator.  Kim holds teaching licenses 
in Elementary Education and Specific 
Learning Disabilities.  She was an elemen-
tary teacher prior to first working in Dis-
trict 917, and prior to returning this year, 
had served in a special education teacher 
position.  Ms. Hartman is a nationally cer-
tified Cued Language Transliterator, and 
the District 917 D/HH Program is thrilled 
to have her and her high caliber of skills 
returning to the district. 
 
Sarah Johnson, Orientation & Mobil-
ity Specialist.  Ms. Johnson hold an M.A. 
degree in Orientation and Mobility for 
Children from Western Michigan Univer-
sity in Kalamazoo, and has experience 
contracting with several school districts to 
provide orientation and mobility services.  
Ms. Johnson’s fall caseload will have her 
providing orientation and mobility ser-
vices to learners who are blind/visually 
impaired in eight 917 member districts. 
 
Nicole Quast, Physical and Health Disabili-
ties Teacher.  Ms. Quast earned her Physi-
cal and Health Disabilities certificate and 
licensure program from St. Cloud State 
University, and served as a DCD teacher 
and did her student teaching as a Physical 
and Health Disabilities Teacher last year in 
Intermediate District 916. Ms. Quast also 
has several years of experience supporting 
learners with autism and physical disabili-
ties with assistive technology and personal 
care services.  Ms. Quast will be providing 
Physical and Health Disabilities Teacher 

services to Districts 194, 197, 199, 
Paideia Academy in Apple Valley and the 
917 TESA Program. 
 
Sonia Tendrich, long-term substitute 
Teacher of Deaf/Hard of Hearing, is join-
ing the D/HH Resource Program staff at 
Gideon Pond Elementary.  Ms. Tendrich 
holds both elementary education and   
D/HH education teaching licenses, and  
comes to District 917 with nine years 
experience as a Teacher of Deaf/Hard of 
Hearing, most recently having been an 
itinerant teacher with learners in seven 
districts with the MN Valley Education 
District, St. Peter, MN.  Ms. Tendrich also 
worked several years as a self-contained 
elementary classroom D/HH teacher in 
Florida and the South Dakota School for 
the Deaf in Sioux Falls.  She has nearly 
completed her M.A. degree in Deaf Edu-
cation-Bilingual/Bicultural Education of 
the Deaf from McDaniel College in West-
minster, MD. 
 
Corinne Carnevale, Classroom Assistant.  
Corinne graduated from the University of 
MN with a BA in Political Science, 
and Normandale Community College 
with an AS in Special Education Founda-
tions.  She will be assigned to the TEA 
program at Friendly Hills Middle School. 
 
Natalie Cramer, Student Assistant.  Nata-
lie graduated from the University of Wis-
consin, River Falls with a B.S. in Psychol-
ogy. She will be assigned to the SUN 
Program in Apple Valley. 
 
Ann Haschig, Mental Health Practitioner,  
graduated from Gustavus Adolphus in St. 
Peter with a BA in Communication Stud-
ies, and Alder Graduate School in Rich-
field with an MA in School Counseling.  
She comes to us from Headway Emo-
tional Health Services in Richfield, where 
she worked as a Mental Health Specialist.  
Ann will be assigned to the TEA Program 
at Friendly Hills Middle School. 
 
Lisa Kenward, Classroom Assistant.  Lisa 
graduated from the University of MN, 
Twin Cities with a B.S. in Family Social 
Science. She will be assigned to the SUN 
Program in Apple Valley. 
 
Joan Maday, IDEA Teacher.  Joanie 
graduated from  Concordia College in 

New Hires, Continued 
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Moorhead with a BA in Elementary Edu-
cation, and the University of Minnesota, 
Twin Cities with a M.Ed. in Special Educa-
tion.  She has previously taught for New 
Visions Academy in Minneapolis as an 
EBD/LD teacher and is a tutor for Hunt-
ington Learning Centers.  She will be as-
signed to the IDEA program at Cedar 
School. 
 
Robert Pantenberg, Student Assistant. 
Robert graduated from the University of 
Iowa, and the University Of St. Thomas.  
He will be assigned to the SUN Program in 
Apple Valley. 
 
Brenda Szoka, SUN Teacher.  Brenda 
graduated from St. Cloud State University 
with a B.S. in Special Education, and Augs-
burg College with a degree in Elementary 
Education.  She worked as a classroom 
assistant in the SUN Apple Valley program 
during the 2011-2012 school year. She 
will be assigned to the SUN Program at 
Cedar School. 
 
Tanner Walters, Classroom Assistant.  
Tanner is pursuing an Elementary Educa-
tion degree at the University of MN, Twin 
Cities.  He will be assigned to the TEA 
program at Friendly Hills Middle School. 

ASD Licensure 

By Melissa Schaller, Director of Special Education 

As reviewed in the last edition of 

The Special Edition, the Board of 

Teaching announced a new li-

cense for Autism Spectrum Disor-

ders.  This license will be effective 

July 1, 2015.  On July 1, 2012 the 

Board of Teaching made available 

an ASD eligibility review option 

for licensure.   

Intermediate School District 917 

will hold two initial sessions to 

review the process for completing 

the ASD eligibility review process.  

The first will be held Monday, Au-

gust 27th at 11:30 and the second 

will be held on Tuesday, August 

28th at 3:30.  Both will be in the 

Gym at Alliance Education Center. 

You should attend if you are inter-

ested in ASD licensure and you 

meet the following criteria: 

 Hold a current five year teach-

ing license in a special educa-

tion field, 

 Have one academic year of 

experience providing special-

ized instruction to students 

with ASD following their IEP, 

and  

 Have evidence of completed 

coursework and/or profes-

sional development aligned to 

the ASD standards. 

We will also convene a committee 

to review some additional training 

and supports for staff undertaking 

the application process for ASD 

licensure.  If you are interested in 

participating on that committee 

and have not yet contacted me, 

please send an email indicating 

your interest to 

melissa.schaller@isd917.k12.mn.

us. 
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Many of our students struggle to manage 
their emotions and/or energy/activity levels 
in order to calmly and actively participate 
throughout the school day.  It is often help-
ful to assist these individuals by providing a 
concrete, consistent framework around 
which to identify and regulate these levels.  
While there are several systems which ad-
dress this skill area, there are three primary 
frameworks utilized within our school dis-
trict: The Alert Program/How Does My En-
gine Run? ® (Williams & Shellenberger, 
1996), The Incredible 5-Point Scale® (Buron 
& Curtis, 2004), and The Zones of Regula-
tion ® (Kuypers, 2011).  Each system em-
ploys specific visual supports and prescrip-
tive language to assist the student to de-
velop skill in regulating behaviors, but with 
a different theoretical framework. 

The program described in How Does Your 
Engine Run?® A Leader's Guide to the Alert 
Program® for Self-Regulation (developed by 
occupational therapists Williams & Shellen-
berger in 1996), was designed to support 
children, teachers, parents and therapists to 
choose appropriate strategies to change or 
maintain states of alertness.  For example, 
students learn what they can do before a 
test or homework assignment to attain 
optimal alertness, and before bedtime to 
achieve a more appropriate low state. 
Teachers and parents learn what they can 
do to help their child’s nervous system 
change between alertness levels to match 
the demands of situations.   The underlying 
framework is sensory processing theory.  
This language-based system uses the terms, 
“low,” “just right,” and “high” to describe 
alertness levels. 

The Incredible 5-Point Scale® was created by 
Kari Dunn Buron and Mitzi Curtis, ASD 
teachers, to teach students social under-
standing and emotional control utilizing a 
numerical scale (1-5).  It was developed as a 
systematized method to help individuals 
with rigid thinking patterns begin to grade 
their emotions and responses (which are 
often “black or white”) to match the situa-
tion, and to take the perspective of others.  
Its numerical context is easily understood 
by most, and lends itself to teaching how to 
discriminate varying intensities or grades of 
experiences (i.e., anger can range from 
mildly upset/uncomfortable to full-blown 
rage.)  By starting to learn personal nuances 
in emotions, in particular, one can become 

more effective at recognizing early triggers 
in order to improve self-regulation skills.  
Sensory processing patterns or underlying 
neurological awareness levels are not ad-
dressed specifically in this system. An ex-
ample of this system being utilized to de-
scribe personal space can be seen in this 
excerpt from an article, Social Cognition: 
What Is It and What Does It Tell Us About 
How to Teach?, written by K.Buron (The 
Autism Advocate, 3rd Edition 2007, Volume 
48 ): 

 5 = Too Close, you are hurting the 

other person!! 

 4 = Too Close, other person is afraid of 

you or uncomfortable around you. 
This could include staring. 

 3 = Your touch is confusing to the 

other person or your facial expression 
is confusing. Person might avoid you. 

 2 = This is very casual touch like a high 

5 or a tap on the shoulder to get 
someone’s attention. Everyone is 
relaxed. This could also be close touch 
if everyone agrees that it is comfort-
able. 

 1 = This is no touch at all. Standing at 

a distance. This is fine but sometimes 
it is too far away if you want to talk to 
someone or get their attention.  

The Zones of Regulation®  was developed 
by Leah Kuypers, occupational therapist 
and ASD specialist (formerly an employee 
of ISD 917), to address both sensory proc-
essing aspects, and social-emotional fac-
tors which impact self-regulation.  The 
Zones of Regulation uses “blue” to describe 
a low alert state, “green” for a regulated 
state, “yellow” for a heightened state of 
alertness, and “red” for extremely height-
ened alertness or intense emotion. While 
writing her curriculum, contained in The 
Zones of Regulation: A Curriculum Designed 
to Foster Self Regulation and Emotional 
Control, 2011, Leah received guidance from 
Kari Dunn Buron (co-creator of The Incredi-
ble 5-Point Scale).  Her intent was to ex-
pand the foundational work done by the 
creators of The Alert Program, and The 
Incredible 5-Point Scale to incorporate 
thinking strategies (Social Thinking, Mi-
chelle Garcia Winner), calming/mindfulness 
tools and sensory strategies. (I was pleased 
to serve on the capstone committee which 
reviewed the curriculum product as it was 

developed.)   The curriculum starts by 
teaching students to identify emotions 
and how they may relate to specific 
“zones,” and works to develop insight into 
triggers that influence their “zones,” and 
how zones behaviors can impact the per-
spectives of others.  Ultimately they are 
guided through a self-discovery process to 
acquire strategies that will help them be 
successful.  These tools are broken down 
into sensory supports, calming techniques 
and thinking strategies. 

The decision about which system or sys-
tems is/are most appropriate for a given 
situation/student should consider the 
student’s developmental/cognitive level, 
verbal skills, age and preference, whether 
there are sensory processing concerns,  as 
well as the overall objective for the stu-
dent.  None of these frameworks are 
“mutually exclusive,” meaning that they 
can often be used to complement one 
another. 

It is important to include all team mem-
bers when making a decision regarding 
which approach(s) to implement, espe-
cially the occupational therapist when 
there are underlying sensory processing 
issues that impact arousal/alertness lev-
els.  The Zones of Regulation and The Alert 
Program directly address such issues, 
which should be a consideration for a 
student who struggles with neurologically
-based challenges maintaining alertness.  
Benefits of the Incredible 5-Point Scale 
and the Zones of Regulation are that they 
both address social understanding and 
emotional control, which are not a focus 
of The Alert Program.  While systems can 
be developed to include concepts of both 
or all (i.e., include both numerical and 
color coding), at times it may be prudent 
to choose a pure form of one system for a 
specific task. (i.e., check-in)   In these 
cases, The Zones of Regulation is often 
preferred over The Incredible 5-Point 
Scale by younger students and/or those 
with cognitive challenges who struggle 
with numeric concepts.  Conversely, older 
students, or those with a history with The 
Incredible 5-Point Scale, may wish to con-
tinue with the same.  The guiding princi-
ple should be that “one size doesn’t al-
ways fit all.” 

 

Self-Regulation Curriculum Supports 

By Donna Brittian, Occupational Therapist 
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Mosely the Moose is a moose head. His 

job at Intermediate School District 917 is 

to remind people of the great things that 

they are doing.  If he is in your program, 

that means you’ve done something worth 

hanging on the wall for everyone to see.  

Mosely has visited several programs.  His 

history is listed below: 

2009-2010 

  Therapeutic Education Alternative 

(TEA) 

  Deaf/Hard of Hearing Program at 

Gideon Pond 

 Itinerants 

 Students with Unique Needs (SUN) - 

Alliance Education Center 

Mosely the Moose   

By Melissa Schaller, Director of Special Education 

Phone:  651-423-8377 

Fax:  651-423-8776 

www.isd917.k12.mn.us 

Mosely the Moose is Moving 

By Jennifer Hetland, Assistant Director of Special Education 

Mosley the Moose has decided he wants to hit the lakes in Lakeville.  He has 
been hearing so much about the great things happening at  IDEA-Lakeville High 
School North (LNHS), he wanted to go see what happens there for himself.  He 
heard that Nicole Hennes and Theresa Anderson are the two excellent staff 
who make the IDEA program at LNHS such a great place.   In an odd twist of 
events, just as Mosley decided to hang out at Lakeville High School North, the 
program has been moved to Lakeville High School South.  Mosley will make his 
home in the new IDEA classroom at Lakeville High School South with Nicole, 
Theresa and the students.  He will be fascinated by the way the students are 
able to go in and out of the general education setting and take part in all of the 
wonderful activities offered in the beautiful school.  Mosley is so excited to be 
with this great team, he is not even thinking of where he will gallop off to next. 

2010-2011 

 Dakota Alternative for Severely Handi-

capped (DASH) 

 SUN Works 

 

2011-2012 

 D/HH Pre-School at Diamondhead 

Education Center 

 Juvenile Services Center 

 TEA 

 

Mosley looks forward to another year vis-

iting the programs at ISD 917 to recognize 

the hard work of the staff. 


